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Logical interview questions and answers pdf

Learn and practice interview questions and answers (for Placement Interview, Competitive Examination, Entrance examination and Campus Interview) to improve your skills in order to face the Interviews with full confidence. Where can I get Interview Questions and Answers with Explanation? IndiaBIX provides you lots of fully solved interview
questions and answers with explanation. All students, freshers can download interview questions with answers as PDF files and eBooks for free. Sample papers with detailed explanation are given and it would be easy to understand. You can have feel and good user interface to attend the online mock tests. How to solve interview questions of various
companies? You can easily solve all kind of interview questions by practicing the exercises given below. Frequently asked interview questions with answers of various companies such as TCS, Wipro, Infosys, CTS, IBM etc. Placement Papers with Answers HR Interview Questions with AnswersThis section covers HR interview questions and answers for
freshers and experienced. It helps job seekers who are about to attend HR interview round. Technical Interview Questions and AnswersThis is the technical interview questions and answers section for various interview, competitive examinations. This section covers Data Structure, C, Java, Database, Networking etc. Group Discussion Topics with
AnswersThis section covers latest/current group discussion topics with answers on various aspects. These gd topics can help MBA, CAT as well as fresh job seekers. Submit Your Placement Paper & ExperienceHere you can submit your Placement Test Paper, share your interview experience. This will definitely help other job seekers are about to
attend the interview. Body Language (Gestures)Introduction for transmitting messages without spoken words, messages can be communicated through facial expressions; gaze; and posture. DIRECTIONS : Choose the word Opposite in meaning to the given word. 1. A large volume of water is gushing through a pipe which narrows at the outlet. At
which point, A, B, C or D will the water flow fastest? Ans: C. Sol. The water flows fastest at the narrowest point. 2. SUNDAY MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SATURDAY What day comes three days after the day which comes two days after the day which comes immediately after the day which comes two days after Monday?
Ans: Tuesday. Sol. Tuesday. 3. A man has 53 socks in his drawer: 21 identical blue, 15 identical black and 17 identical red. The lights are fused and he is completely in the dark. How many socks must he take out to make 100 per cent certain he has a pair of black socks? Ans: 40 socks. Sol. If he takes out 38 socks, although it is very unlikely, it is
possible they could all be blue and red. To make 100 percent certain that he also has a pair of black socks he must take out a further two socks. 1) What is Artificial Intelligence? Artificial Intelligence is an area of computer science that emphasizes the creation of intelligent machine that work and reacts like humans. 2) What is an artificial
intelligence Neural Networks? Artificial intelligence Neural Networks can model mathematically the way biological brain works, allowing the machine to think and learn the same way the humans do- making them capable of recognizing things like speech, objects and animals like we do. 3)  What are the various areas where Al (Artificial
Intelligence) can be used? Artificial Intelligence can be used in many areas like Computing, Speech recognition, Bio-informatics, Humanoid robot, Computer software, Space and Aeronautics’s etc. 4)  Which is not commonly used programming language for AI? Perl language is not commonly used programming language for AI 5)  What is Prolog
in AI? In Al, Prolog is a programming language based on logic. 6) Give an explanation on the difference between strong Al and weak AI? Strong Al makes strong claims that computers can be made to think on a level equal to humans while weak Al simply predicts that some features that are resembling to human intelligence can be incorporated to
computer to make it more useful tools. 7) Mention the difference between statistical Al and Classical Al ? Statistical Al is more concerned with “inductive” thought like given a set of pattern, induce the trend etc. While, classical Al, on the other hand, is more concerned with “ deductive” thought given as a set of constraints, deduce a conclusion
etc. 8) What is alternate, artificial, compound and natural key? Alternate Key: Excluding primary keys all candidate keys are known as Alternate Keys. Artificial Key: If no obvious key either stands alone or compound is available, then the last resort is to, simply create a key, by assigning a number to each record or occurrence. This is known as
artificial key. Compound Key: When there is no single data element that uniquely defines the occurrence within a construct, then integrating multiple elements to create a unique identifier for the construct is known as Compound Key. Natural Key: Natural key is one of the data element that is stored within a construct, and which is utilized as the
primary key. 9)  What does a production rule consist of? The production rule comprises of a set of rule and a sequence of steps. 10) Which search method takes less memory? The “depth first search” method takes less memory. 11) Which is the best way to go for Game playing problem? Heuristic approach is the best way to go for game playing
problem, as it will use the technique based on intelligent guesswork. For example, Chess between humans and computers as it will use brute force computation, looking at hundreds of thousands of positions. 12) A* algorithm is based on which search method? A* algorithm is based on best first search method, as it gives an idea of optimization and
quick choose of path, and all characteristics lie in A* algorithm. 13) What does a hybrid Bayesian network contain? A hybrid Bayesian network contains both a discrete and continuous variables. 14) What is agent in artificial intelligence? Anything perceives its environment by sensors and acts upon an environment by effectors are known as Agent.
Agent includes Robots, Programs, and Humans etc. 15) What does Partial order or planning involve? In partial order planning , rather than searching over possible situation it involves searching over the space of possible plans. The idea is to construct a plan piece by piece. 16) What are the two different kinds of steps that we can take in
constructing a plan? a) Add an operator (action) b)  Add an ordering constraint between operators 17) Which property is considered as not a desirable property of a logical rule-based system? “Attachment” is considered as not a desirable property of a logical rule based system. 18) What is Neural Network in Artificial Intelligence? In artificial
intelligence, neural network is an emulation of a biological neural system, which receives the data, process the data and gives the output based on the algorithm and empirical data. 19) When an algorithm is considered completed? An algorithm is said completed when it terminates with a solution when one exists. 20) What is a heuristic function? A
heuristic function ranks alternatives, in search algorithms, at each branching step based on the available information to decide which branch to follow. 21) What is the function of the third component of the planning system? In a planning system, the function of the third component is to detect when a solution to problem has been found. 22) What is
“Generality” in Al ? Generality is the measure of ease with which the method can be adapted to different domains of application. 23) What is a top-down parser? A top-down parser begins by hypothesizing a sentence and successively predicting lower level constituents until individual pre-terminal symbols are written. 24) Mention the difference
between breadth first search and best first search in artificial intelligence? These are the two strategies which are quite similar. In best first search, we expand the nodes in accordance with the evaluation function. While, in breadth first search a node is expanded in accordance to the cost function of the parent node. 25) What are frames and scripts
in “Artificial Intelligence”? Frames are a variant of semantic networks which is one of the popular ways of presenting non-procedural knowledge in an expert system. A frame which is an artificial data structure is used to divide knowledge into substructure by representing “stereotyped situations’. Scripts are similar to frames, except the values that
fill the slots must be ordered. Scripts are used in natural language understanding systems to organize a knowledge base in terms of the situation that the system should understand. 26) What is FOPL stands for and explain its role in Artificial Intelligence? FOPL stands for First Order Predicate Logic, Predicate Logic provides a) A language to
express assertions about certain “World” b) An inference system to deductive apparatus whereby we may draw conclusions from such assertion c) A semantic based on set theory 27) What does the language of FOPL consists of a) A set of constant symbols b) A set of variables c) A set of predicate symbols d) A set of function
symbols e) The logical connective f) The Universal Quantifier and Existential Qualifier g) = A special binary relation of equality 28) For online search in ‘Artificial Intelligence’ which search agent operates by interleaving computation and action? In online search, it will first take action and then observes the environment. 29) Which search
algorithm will use a limited amount of memory in online search? RBFE and SMA* will solve any kind of problem that A* can’t by using a limited amount of memory. 30) In ‘Artificial Intelligence’ where you can use the Bayes rule? In Artificial Intelligence to answer the probabilistic queries conditioned on one piece of evidence, Bayes rule can be used.
31) For building a Bayes model how many terms are required? For building a Bayes model in Al, three terms are required; they are one conditional probability and two unconditional probability. 32) While creating Bayesian Network what is the consequence between a node and its predecessors? While creating Bayesian Network, the consequence
between a node and its predecessors is that a node can be conditionally independent of its predecessors. 33) To answer any query how the Bayesian network can be used? If a Bayesian Network is a representative of the joint distribution, then by summing all the relevant joint entries, it can solve any query. 34) What combines inductive methods
with the power of first order representations? Inductive logic programming combines inductive methods with the power of first order representations. 35) In Inductive Logic Programming what needed to be satisfied? The objective of an Inductive Logic Programming is to come up with a set of sentences for the hypothesis such that the entailment
constraint is satisfied. 36) In top-down inductive learning methods how many literals are available? What are they? There are three literals available in top-down inductive learning methods they are a) Predicates b) Equality and Inequality c) Arithmetic Literals 37) Which algorithm inverts a complete resolution strategy? ‘Inverse
Resolution’ inverts a complete resolution, as it is a complete algorithm for learning first order theories. 38) In speech recognition what kind of signal is used? In speech recognition, Acoustic signal is used to identify a sequence of words. 39) In speech recognition which model gives the probability of each word following each word? Biagram model
gives the probability of each word following each other word in speech recognition. 40) Which algorithm is used for solving temporal probabilistic reasoning? To solve temporal probabilistic reasoning, HMM (Hidden Markov Model) is used, independent of transition and sensor model. 41) What is Hidden Markov Model (HMMs) is used? Hidden
Markov Models are a ubiquitous tool for modelling time series data or to model sequence behaviour. They are used in almost all current speech recognition systems. 42) In Hidden Markov Model, how does the state of the process is described? The state of the process in HMM’s model is described by a ‘Single Discrete Random Variable’. 43) In
HMM'’s, what are the possible values of the variable? ‘Possible States of the World’ is the possible values of the variable in HMM's. 44) In HMM, where does the additional variable is added? While staying within the HMM network, the additional state variables can be added to a temporal model. 45) In Artificial Intelligence, what do semantic
analyses used for? In Artificial Intelligence, to extract the meaning from the group of sentences semantic analysis is used. 46) What is meant by compositional semantics? The process of determining the meaning of P*Q from P,Q and* is known as Compositional Semantics. 47) How logical inference can be solved in Propositional Logic? In
Propositional Logic, Logical Inference algorithm can be solved by using a)  Logical Equivalence b)  Validity c) Satisfying ability 48) Which process makes different logical expression looks identical? ‘Unification’ process makes different logical expressions identical. Lifted inferences require finding substitute which can make a different
expression looks identical. This process is called unification. 49) Which algorithm in ‘Unification and Lifting’ takes two sentences and returns a unifier? In ‘Unification and Lifting’ the algorithm that takes two sentences and returns a unifier is ‘Unify’ algorithm. 50) Which is the most straight forward approach for planning algorithm? State space
search is the most straight forward approach for planning algorithm because it takes account of everything for finding a solution. Download PDF If you’'re looking for the commonly asked job interview questions, then keep reading.After working for years as a recruiter, I'm going to share the top 20 job interview questions and answer examples, plus
do’s and don’ts to get you ready to ace your interview.For each question, you’ll get:Notes on why hiring managers and recruiters ask this questionDo’s and don’ts, including the top mistakes to avoidWord-for-word example answers that will impress any employerLet’s get started...20 Interview Questions and Answer Examples1. Tell me about
yourselfThis is one of the most common interview questions, and it trips a lot of job seekers up because of how open-ended it is.Here’s what the best answers include, and how to impress when the interviewer asks this question:First, keep your answer work-related when answering, “Tell me about yourself.” While technically they’'ve left it open to
include personal details, it’s not what the typical interviewer is looking for.And to keep your answer clear and easy to understand, tell your story in chronological order.Walk them through your background, starting at how you began your career or your current line of work.If you’'re a recent graduate or entry-level candidate, you can discuss your
academic work. Why did you choose this field of study? What projects have you done and what have you worked on?If you have prior work experience, walk the interviewer through your key accomplishments, key career moves you’ve made and why, and end by sharing what you’re looking to do next in your career and why you’re job hunting.Do:Focus
on sharing your professional story onlyKeep your answer under 2 minutes in lengthWalk them through how you got started in your career, key moves you’'ve made, and then bring them up to speed on your current situationDon’t:Share personal detailsTalk for more than 2 minutesInterview answer example:“I started my career in Marketing after
graduating with a Business degree in 2013. I've spent my entire career at Microsoft, receiving two promotions and three awards for outstanding performance. I'm looking to join a smaller company now, and take on more leadership and project management.”2. What do you know about our company?This is one of the most common interview questions
to practice for. You're very likely to hear it in an early-stage interview, especially a phone interview.In the sample answers below, you’ll see that the goal is to show them you’ve done your research and didn’t apply to their company without knowing anything about them.If you don’t seem like you know anything about them, you’ll come across as
desperate - somebody who will take any job they can find. And that’s going to make you unattractive to any good employers out there.So when they ask, “what do you know about our company?”, your primary goal is to show you’ve done your research or knew about their company before applying. If you do this, you’ll be fine.Do:Research the company
before the interview (on their website, their LinkedIn page, Google News, and more)The more creative you can be in your research, the better. Try to go above and beyond a basic scan of the company website if you want to give the best answer possibleUnderstand what industry they’re in, what they sell and how they make moneyTry to have some
sense of their company size. Are they 100 employees? More than 10,000 employees? Etc.In your answer, explain what caught your interest or excited you about their firm and show that you're interested in their particular company, and why. The interviewer wants to know why you want their specific job even if they don’t ask directly.Don’t:Say you
don’t know anythingSay facts that are incorrect or you aren’t sure about (it’s better to know one or two facts that you can say accurately, than five facts you're not sure of)Do the bare minimum of research and only cite a couple of basic facts from the company’s websiteInterview answer example 1:“From what I read, your company is one of the
leaders in database and website security for large corporations. I read your list of clients on your website and saw multiple Fortune 500 companies mentioned, including Verizon and IBM. Beyond that, I recently had an informational interview with James from the Marketing team, after messaging him on LinkedIn, and he shared a bit about your
company culture; mainly, the emphasis on collaboration and open interaction between different departments and groups. That’s something that sounds exciting to me and that I'm hoping to find in my next job. Can you share more about how you’d describe the company culture here?”Interview answer example 2:“I know you’'re one of the leaders in
contract manufacturing for the pharmaceutical industry. I read two recent news articles as well and saw that you just finalized plans to build a new facility that will double your manufacturing capacity. One of my hopes in my current job search is to find a fast-growing organization that could take full advantage of my past experience in scaling up
manufacturing operations, so I was excited to have this interview and learn more about the specific work and challenges you need help with from the person you hire for this role.”3. How did you hear about the position?When they ask “how did you hear about the position?” it’s typically best to give an honest, direct answer.The interviewer is simply
curious how you came to know about them and the general idea behind why you applied. They’'re curious how you’re finding positions to apply to in general, too.If you found the job through a colleague, through researching employers online, through a job board or job posting, or any other common method, simply tell them the truth.Do:Be clear,
direct, and upfrontTell the truth unless it’s something very embarrassing (for example, when I was much younger, my mother found me a job to apply for. That does *not* sound great, so I answered by saying that a friend saw the job posting and mentioned it to me. A white-lie is okay when needed).Explain why the job interested you, if possible (e.g.
“I was excited to apply because _ ”)Don’t:Say you don’t remember or don’t knowSound unsure of yourselfGood answer examples:“I found the position while looking for jobs online”“I heard about it from a colleague/friend”“Your company was recommended to me by somebody I worked with in a previous job and had heard good things about your
organization”“I saw the job posted on LinkedIn, and the position seemed interesting so I wanted to learn more”4. Why did you apply for this position?When they ask “why did you apply for this position?” pick something specific that interested you. If you say you love their products, tell them why. That’s the key to giving a convincing answer to this job
interview question.Stay away from sounding like you're desperate, or that you want just any job. Yes, if you were laid off it’s okay to say that, but then re-focus the conversation on exactly what you’'re looking for in the next opportunity and why you feel their company might have it.You need to sound like you want the RIGHT job and that you're being
picky. Employers won’t hire you if you don’t demonstrate that you want to work for them in particular.So it’s best to appear picky and selective in your job search. That means being clear about what you want in your next role.Also, the best answers will stay away from negatives and complaints. Don’t bad-mouth your current company or boss. Focus
on the positives of the job you’'re applying for now.Do:Make them feel like you're interested in them for a specific reasonShow you’ve done your research and understand what the job involvesPhrase everything as a positive. Don’t badmouth your current situation, just talk about what you hope to gain by coming to work for them (experiences,
challenges, opportunities).Don’t:Say you just need a job in generalExplain that you're unemployed and just need to find workSay you just need money or have bills to pay so you need workBadmouth your current boss or company or say anything that will make it look like you’re leaving your current role on bad termsSound desperate, or sound like you
will take any job you can get and you don’t care what it ends up beingMention any other personal reasons like “I need to find a shorter commute.”Example answer 1:“Since beginning my career, I've wanted to work for a larger organization in this industry, and I know you’re one of the leaders in this space. I'm very interested in your products/services,
especially the mobile applications you’re building recently, so I'd be excited to come here and grow my skills with an organization like yours.”Example answer 2:“I've heard great things about the work environment here from a few colleagues. And when I saw this job posting, it seemed to match my skills very closely. For example, I saw on the job
description that you need somebody who’s an expert in Java programming. This is what I focused on in both of my previous positions, and was even the focus of my academic work before graduating from university. I consider myself an expert in Java and it’s a skill I hope to continue specializing in.”5. Why are you looking to leave your current
company?If you're job searching while employed, this is one of the most important interview questions and answers to know.(And if you're job hunting while unemployed, make sure you prepare to answer, “Why did you leave your last position?” instead.)Otherwise, the most important thing to do when they ask why you are looking to leave your
current job is to stay positive and never badmouth your current employer, boss, or even team members.Rather than complaining or talking badly about your situation, say that you're looking for more of something positive. What are you hoping to gain from a job change?Is your current boss a jerk? Say that you're looking for an environment with more
leadership you can learn from.Do:Sound positive and focus on what you want to gain by making a moveShow gratitude for your current job (e.g. “This job has been great and I've learned a lot in the 2 years I've been here, but I feel I'm ready for  now.”)Sound like you’re ambitious, motivated, and eager to find the next challenge in your
career.Don’t:Badmouth your current employer in any waySound like you're trying to escape a bad situation, or you're failing or not fitting in at your current jobSay you're struggling or failing to perform the workSay it’s too difficult or stressfulSay you’'re not sureGood sample answer:“I’'m looking for more leadership opportunities. I've been at my
company for three years and have really enjoyed the experience but I feel in order to take the next step in my career, it’d be helpful to join a larger organization and use what I've learned in the past to lead more projects. That’s why this Project Manager role excited me.”6. Tell us about a challenge you’ve faced and how you handled itFocus on a
specific work-related challenge and talk about how you overcame obstacles, used it as a learning experience, used the resources around you (including people/colleagues if applicable), and ended up with a positive result! That’s how to answer this interview question. Keep it work-related, not personal.Do:Explain the situation, the task you needed to
accomplish, and what method you chose (and why)Share the outcome. What was the result?Share what you learned from the experience. Did you take away knowledge that has helped you in your career?Don’t:Share any story that involves personal conflicts, arguments, or disagreements at workTalk about an argument you hadTalk about a challenge
that you didn’t overcome, or didn’t find a solution forAnswer example:“In my last job, we were facing a tough deadline and my boss was out for the day. Our client was expecting a project to be delivered by 5:00 PM, but we were far behind schedule. I took the lead on the project, delegated tasks to the four other team members in a way that I thought
would utilize everyone’s strengths best. And then I re-organized my own personal tasks so I could dedicate my entire day to contributing to this project as well. The project was a success and we delivered the work on-time. I went on to lead more projects after that, and used what I learned to be a better project manager.”7. How much money are you
looking to earn?This question is left off of many lists of common job interview questions, yet it’s extremely important and the wrong answer can cost you thousands of dollars.The best answers to this question follow one rule: DON’'T say a specific number or even a narrow salary range that you're targeting.Why? You have the least amount of leverage
possible at this point in the job interview and job search process. You haven'’t finished interviewing with this employer, and they don’t even know if you're a good fit for the position.So you can’t command a high salary right now. There’s nothing to gain by answering salary questions so early, and quite a bit to potentially lose.If you go too low with your
desired salary range, it could limit the offer you receive later, even if they would have offered more normally. Or, you could worry them that you’'re not at the level they were hoping for!Meanwhile, if you share a number or range that’s too high, you could scare them off before they get to know you and see your worth! Whereas, after talking with you
in a few interviews, they might have been willing to stretch their budget to hire you! I've seen this happen frequently as a recruiter.Therefore, it’s a lose-lose to tell them your salary target before you know they’re interested in hiring you. When you’re preparing what to say in a job interview, especially an early-stage interview, salary goals should not
be a part of it!You can, however, share some basic research you’'ve done into broad salary ranges for this type of position in your city. Do:Tell them that you’re focused on finding the best-fitting role, and that you don’t have a specific target salary in mind yetRepeat this multiple times if needed (if they pressure you or “push back” after your first
response)Share any research that you've done into broad salary ranges for your type of role, but only provide a broad range (for example, a range of $50K - $75K).Don’t:Tell them a specific salary you're targetingTell them a narrow range you’'re targetingExample answer:“Right now I'm focused on finding a job that’s the right fit for my career. Once
I've done that, I'm willing to consider an offer you feel is fair, but I do not have a specific number in mind yet. My priority in my job search is to find a position that’s a great fit and will allow me to continue learning and becoming more skilled. That said, I did some baseline research into salaries for this type of role here in Seattle and found that the
average seems to be in the $50K to $75K range, so if your job is within that range, I think it makes sense to keep talking.”For more info, here’s a full article on how to answer desired salary on applications and interviews.8. Why should we hire you?Employers ask, “Why should we hire you” to see how well you understand the role, and to hear your
perspective on how your skills can help them.When you hear interview questions like this, you should be thinking about their role, their needs, and how you’ll help them. How will they benefit if they hire you? What will you improve for them? What will become easier, more efficient, or more profitable?And show you’ve done your research. Make it
clear that you know what this position involves and that you’'re ready to perform those exact tasks in your next job.Do:Be confident in your skills and abilitiesTalk about specific things you can help them do or achieve if they hire youDo your research before the interview and understand their needs, so you can “tailor” your answers and target the
specific things they’ll need if they hire you in this roleDon’t:Say “I don’t know”Say “You should hire whoever you want”Give a generic answer that’d fit any company. You really need to “tailor” this to the specific duties you'll be performing in THIS specific job. Otherwise your answer will not impress them.Example interview answer:“I read on the job
description that you’'re looking for someone with experience in . I've done that for 3 years and can immediately help you accomplish  ”.9. Why do you want to work here?If they ask “why do you want this job?” show you’ve done plenty of research to learn about them before coming in to interview. You want to make them feel like you chose them
for a reason. This is very similar to the previous question: “Why did you apply for this position?”Show them that you know what that their job involves (at least as much as you could learn from the job description and company website) and that you're excited to be interviewing for this position.The bottom line is: The typical employer looks to hire
someone who will want to work for them in particular, not just someone who wants to work any job they can find.Here’s how to demonstrate that you want to work for them and that you’'re a good fit when you answer:Do:Mention specific, work-related reasons why their job and company interest youTalk about your own career path and goals, and how
this job and company fits your future aspirationsSound excited about the opportunity to work for themShow you’ve done your researchDon’t:Say, “I have bills to pay and need money”Say, “I just need a job”.Share any personal details like, “I live 5 minutes away so it would be a very short commute”Sample interview answer:“I've been actively
searching for jobs since graduating with my Nursing degree. I'm interested in intensive care and emergency medicine and I've seen your hospital mentioned as having one of the best ER’s in the region. I thought the job description matched up well with my background, and saw some of my personal strengths mentioned, like multitasking and being
able to thrive in a fast-paced environment, so I'd love to begin my career here.”10. Why did you leave your last job?There are a lot of good answers to this interview question. There isn’t just one “right” answer. Here are some guidelines:If you chose to leave on your own terms, stay positive and focus on what you wanted to gain from the decision,
rather than bad-mouthing or focusing on negatives you wanted to avoid.And if you were fired or laid off, be upfront and clear. You're not going to make employers want to hire you by being vague or trying to hide something.If you got fired, show what you’'ve learned from the experience, and what you’ve done to make sure this doesn’t happen again.
That’s how to spin it into a positive.Do:Be clear and direct and address the question head-onlf you were fired, own up to it and share what you’ve done to make sure this never happens againIf you chose to resign, focus on the positive things you hoped to gain by moving to the next opportunity, rather than badmouthing or talking about the negatives
in your last roleDon’t:Don’t badmouth or complainNever say you resigned because of a disagreement or argument with a coworkerDon’t make it sound like money is your main priorityDon’t try to hide facts or avoid the question; this will just lead to more questions and suspicion from the interviewerExample answer:“I was hired for a project
management role, but over time that changed and I was no longer being given the opportunity to do the work I was interested in. I left to pursue an opportunity that I felt was more aligned with what I've chosen to focus on in my career.”You can also get more ideas for how to answer this on our list of 20 answers for “why did you leave your last
job.”11. What is your greatest weakness?When they ask, “what’s your greatest weakness?” you want to name a real weakness.I recommend picking something skill-based, not personality-based.You never want to say you struggle to work with others, or you're bad at resolving disagreements, or taking direction from a manager, etc. Those things will
get you rejected in the interview.So pick a specific skill, but pick something that won’t severely impact your ability to do this job. For example, if the job involves data entry with Excel spreadsheets all day, you do not want to say Excel is your weakness. Or that you struggle to pay attention to details.Finally, end your answer by explaining what you're
doing to overcome or improve your weakness.Take a look at the do’s and don’ts and the interview answer example below to get a sense of what the best answers will sound like.Do:Name a real weaknessPick something skill-based, not personality-based. For example, say, “I’'m not particularly strong in Microsoft Excel...” rather than, “My weakness is
working on a team and following directions.”Mention what you’ve done to overcome this weakness and improve recentlyDon’t:Don’t give a fake weakness like, “I work too hard”Don’t try to be funny with an answer like, “Kryptonite.” Hiring managers have heard it over and overDon’t tell them you have no weaknessesDon’t name a personality-based
weakness (like “I have trouble getting along with colleagues”)Don’t name a weakness that will severely impact your ability to succeed in their jobExample interview answer:“I’'m not particularly strong in social media marketing. For the first few years of my career, I focused entirely on email marketing. That’s still what I specialize in, which is why I
applied for your Email Marketing Manager job. But I've realized it’s also helpful to understand the principles of social media marketing because some of the strategies that work there also work well in email. So I've started spending a couple of hours per week of my own time to study and learn this new area, which has helped me a lot.”Note that you
the interviewer might also ask, “what areas need improvement?” In that case, you can use the same approach, and I still recommend naming one single weakness, just to keep your answer simpler and more concise.12. Where do you see yourself in 5 years?There are three big reasons interviewers ask “where do you see yourself in 5 years?“:They want
to see if you've thought about your professional futureThey want to make sure you're ambitious and hard-workingThey want to make sure the job they’re offering fits with your goalsSo, pick a work-related goal of where you’d like to be five years from now, and make sure it’s slightly challenging or ambitious-sounding.You don’t want to say, “I see
myself in the same position five years from now.”And make sure to share a goal that is related to the type of job you’re interviewing for. You want to sound like the experience you’ll gain in this job fits your long-term goals.Otherwise, they’re going to be scared to hire you. Why would they offer you the job if it doesn’t fit the goals you described to
them? You’d be unsatisfied, bored, and would probably quit within the first year. No company wants this.Do:Show you’ve thought about this topic and questionSound ambitious and motivatedBe realistic. Don’t say you want to be CEO in five years if you're entry-levelMake sure your answer is related to this job. They won’t hire you for a job that has
nothing to do with your 5-year goalDon’t:Be sarcastic or give a joke answer like, “I plan on having your job”Say you’re not sure, or say you’d be happy staying in the same role for five years (most companies do not want to hear this)Example interview answer:“I'm glad you asked. In five years I see myself taking on more responsibilities, either through
management or higher-level individual contributions. I'm not sure which path will make sense to pursue, but I know my goal right now is to build a strong foundation and gain valuable experience so that I'll have a successful future in this industry.”They may also ask, “What are your career goals” so prepare to answer that, too. You can read career
goal examples here.13. Tell me about a time you failedThis is one of the most common interview questions in many fields, from retail to corporate positions, and is intended to find out if you’re able to learn from mistakes and bounce back when things don’t go your way.Employers want to see if you can own up to your mistakes, be accountable, and
also learn and improve from the experience. That last piece is key if you want to give a good answer to this question.When you answer, “tell me a time when you failed”... here are the most important do’s and don’ts to follow:Do:Admit to a real failureDescribe the situation and what went wrongShow that you take responsibility (rather than blaming
others), and show you learned from itldeally, talk about how you used that lesson to get a different outcome next time you were presented with a similar challenge (e.g. how you turned a past failure into a future success)Don’t:Say you never failTalk about a failure but then blame others and talk about how it wasn’t really your faultGive a long-winded
answer that goes off-track. You really need to be concise and show you can tell a clear story. That’s one more thing employers look for when they ask this interview question.Sample interview answer:“In my most recent position, I had recently been promoted to Supervisor and was managing the department by myself right before the close of business.
An employee was acting out and I confronted him in front of everybody. It made the situation worse and caused a lot of distraction for everyone on the floor. I failed to lead properly in this situation, and spoke to my manager the next day to discuss what I could have done better. We both agreed that I should have handled this privately with the
employee by asking them to step inside my office. If I had done this instead of reacting the way I did, the situation would have turned out much better. From that point onward, I am always conscious of whether a discussion with a team member should occur in public or behind closed doors, and it made me a better leader.”14. How do you make
decisions?This is another one of the most common interview questions you’ll hear. You may also hear this phrased as a behavioral interview question, like, “Tell me about a time you had to make a difficult decision? How did you handle it and what did you decide?”With any of these decision-making job interview questions, hiring managers want to
know that you’ve made good decisions in the past and are comfortable making a tough decision under pressure. Demonstrate this, and they’ll feel more confident that you’ll be able to make good decisions in your next job, too... while working for them.So to show the hiring manager that you’'re the right fit, prepare to explain how you organize and
structure your decisions. The best answers will show that you’re calm and follow a logical system when you make important decisions.Answer sample 1:“Just last week I had a situation that describes my process pretty well. One of our largest clients was having an issue with our latest software update and I had to decide between doing a fresh install
on their system or trying to troubleshoot. The fresh install would come with downtime, but it was a known variable. Whereas, if we took troubleshooting steps, it could resolve the problem eventually, but the company would be working with multiple software bugs and issues for an unknown period. I spoke to our representative from their company,
and also spoke to the Account Manager within our firm who had originally brought this client on, since he had the closest relationship with the firm. The company didn’t express a preference and told us that we should decide what’s best. However, the Account Manager I spoke with said that this company is typically risk-averse and doesn’t like
uncertainty. They want to know how bad the “damage” will be whenever a problem arises. Based on this information, I felt the best way to resolve the situation was to do a complete reinstall of the software, causing 30 minutes of downtime, but solving the problem that day. I also spoke to our billing team to provide a special discount to help offset the
lost revenue our software caused, which the company appreciated and thanked me for.” Answer sample 2:“I typically list out all available options and then weigh the pros and cons and expected outcomes of each. If other teams or people are impacted by the decision, I'll ask for their thoughts, too. Sometimes a peer will point out a pro or con that I
hadn’t seen, so I find it helpful to talk to others when appropriate. After this, I’'ll choose the course of action that I feel is most likely to bring about the best outcome. I also weigh the risks of each possible decision. If one decision has a good potential outcome but comes with too much risk for the company, then it may not be the right choice. Would
you like me to give an example? Or did that answer your question...”15. What is your greatest achievement?You shouldn’t brag about yourself in every interview question and answer, but sometimes it’s called for. And this is one of those cases.Don’t be timid and don’t hold back. This is your chance to share one accomplishment that you’re most proud
of and why. I recommend choosing a professional achievement, but if the biggest win that comes to mind is personal, that’s fine too.Ideally, share a story that illustrates how you overcome a challenge, went through a transformation, or overcame doubt or fear to accomplish something that you’re proud of. If you can show determination and resiliency,
that’s going to impress most employers. However, there are plenty of scenarios where your biggest achievement might show other traits instead. That’s fine, too.16. What are your leadership experiences?Even if you’re not directly interviewing for a management role, you may face some leadership interview questions.Employers like a candidate who
can take initiative and lead projects and tasks even if it’s not their main role to lead. Plus, that shows you’'ve got room to grow and can be promoted in the future. So before any interview, think about one or two recent leadership experiences, ideally from work situations. Did you lead any meetings or projects? Did you train or mentor anyone? Did you
spearhead a new initiative at work?If you have no examples from work, then look to university experience, sports, or other clubs/activities where you led a project, task, meeting, or event. Note that you may also be asked, “what is your leadership style?” but this is typically reserved for positions where you’ll be leading as a core part of your role. 17.
How would you describe yourself?While this question is similar to, “Tell me about yourself,” it’s best answered with a shorter response. To prepare, pick two or three key positive adjectives that you’d use to describe yourself and your work, and be ready to explain why.Example answer:I would describe myself as careful and hard-working. I'm
persistent, and my work ethic is something I take pride in. But I also like to work carefully and ensure that I'm not committing mistakes or having to redo my work. I've found that by slowing down and working carefully and methodically, you can often save yourself a lot of time and hassles in the long run.18. What are you passionate about?Employers
like to hire a candidate who has interests, passions, etc. This is also why companies often ask, “what motivates you?” or, “what gets you out of bed in the morning?”When answering, “what are you passionate about?” you have a lot of freedom. The question is very open-ended. I recommend naming one single area. This keeps everything simple and
makes it easier to prepare. That’s why I recommend it for multiple interview questions and answers above, too.So pick one topic that gets you really excited. It can be mission-oriented, like solving a crisis or helping the world. Or it can simply be that you enjoy challenges at work, learning, improving, problem-solving, reaching new levels of skill,
etc.You can also share a personal story explaining how you got into your field of work or why it matters to you. No matter what you choose, pick one thing, and tell the truth. There isn’t one “right” answer here but employers can tell if you're being genuine/honest, and that’s what they want to see.19. Do you want to tell us anything else about you?As
you reach the end of the job interview, the employer may ask, “do you want to tell us anything else?”When you hear this, you have two choices.First, if you feel the interview went well and you don’t have anything else to add, it’s completely fine to say:“No, I think we covered the important topics here. I'm satisfied if you are. I'm looking forward to
hearing your feedback, though, and the role sounds exciting to me.”This is normal/acceptable and you shouldn’t feel pressure to say more if you're satisfied that the interview went well. This is not a trick interview question.However, if there is a topic you wish they had asked about but didn’t, or something unique that sets you apart from other
candidates that you didn’t explain yet, then feel free to share it. They’re giving you the opportunity because they genuinely want to know.You can also give yourself the opportunity to share a final point even if they don’t ask.Just say, “Is it alright if I share one more detail? Something came to mind and I think it’s relevant.”99% of interviewers will say,
“Yes, sure!”20. Do you have any questions for us?If you don’t ask good questions in each interview, you might be costing yourself job offers. Asking questions shows interest in the position and shows employers that you're looking for the right fit, not just any job. This will make them trust you more and want you more.You can ask about the work, the
training, the challenges you’d face, the overall direction of the company.Don’t ask about salary, benefits, time off, or anything that isn’t related to the work. Wait for them to bring it up, or until you know they want to offer you the position.Here are 105 of the best questions to ask the interviewer.Example answer:“Yes, I have a couple of questions
actually. The first thing I wanted to ask: Is this a newly-created position, or did somebody hold this role in the past? And if so, what did that person go on to do after this position?”UPDATE: If you have interviews coming up and don’t want to leave anything to chance, I've created a new guide where you can copy my exact step-by-step method for
getting job offers. You can get more details here.
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