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Sample of aptitude test questions and answers

We have sent OTP to your registered Mobile number. Please enter below for verification.Enter valid OTPNot received OTP Mobile number Yet? Resend Updated 21 June 2021Practice Aptitude Tests Aptitude tests (sometimes referred to as cognitive ability tests) are ability tests designed to assess your logical reasoning or mental ability. Aptitude tests
measure abilities such as numerical reasoning, verbal reasoning, diagrammatic reasoning or mechanical reasoning. Why Do Employers Use Aptitude Tests? Sometimes using work history and an interview is just not enough when making a final selection for employment. An aptitude test is an efficient way to test whether a candidate has enough experience
to efficiently perform the duties of the job. Aptitude tests allow unsuitable candidates to be easily filtered out of the application process. Aptitude tests have a standard scoring system which makes it easier to compare candidates against each other. The advantages of online aptitude testing include the immediate availability of results and the fact that the test
can be taken at employment agency premises or even at home. This makes online testing particularly suitable for initial screening, as it is cost-effective. What to Expect When Taking an Aptitude Test Aptitude tests consist of multiple-choice questions and are administered under exam conditions, usually online. They are strictly timed and a typical test might
allow 30 minutes for 30 or so questions. You will usually find that there are more questions than you can complete in the time allowed and the aim is simply to give as many correct answers as you can.Aptitude TestsAptitude and ability tests can be classified as speed tests or power tests: In speed tests, the questions are relatively straightforward and the test
is concerned with how many questions you can answer correctly in the allotted time. Speed tests tend to be used in selection at the administrative and clerical level. A power test, on the other hand, will present a smaller number of more complex questions. Power tests tend to be used more at the professional or managerial level. Aptitude TestsThere are at
least 5,000 aptitude and ability tests on the market. Some of them contain only one type of question (for example, verbal ability, numeric reasoning, etc.) while others are made up of different types of questions. Types of Aptitude Tests The main categories of aptitude test are: Clerical Aptitude Tests/Concentration tests Clerical aptitude tests and concentration
tests are used to determine a person’s level of concentration and accuracy. These tests are usually scored on both speed and accuracy. They are most often used when selecting candidates for administrative and clerical jobs where mistakes can have serious or expensive consequences. This includes areas like financial services, legal services and
healthcare. Click here to practice concentration tests now.Practice Verbal Reasoning Tests Verbal reasoning aptitude tests are used to measure a person’s comprehension level, their ability to spell, use grammar correctly and understand terms. They are particularly challenging for people who do not speak English natively. Comprehension level is often
tested by providing a paragraph or several paragraphs and asking questions about it. The spelling portion involves presenting the test taker with four or five different spellings of the same word or presenting four or five different words and having the test taker choose the word that is correctly spelled. The grammar section will present several sentences and
will ask the test taker to pick the grammatically correct sentence. Another section involves understanding terms and their definitions. You may be asked to identify the definition of a word or to choose a word that is opposite of the word that is underlined or in bold font. These questions appear in most general aptitude tests because most jobs require you
either to understand and make decisions based on verbal or written information or to pass this type of information to others.Practice Verbal Reasoning Numerical reasoning aptitude tests are meant to measure the competency level of a person based on their understanding of numbers, number sequences, graphs, tables and calculations, such as
mathematical equations. In other words, this type of test is used to determine basic numeracy. These tests are directly applicable to many administrative and clerical jobs but can also appear as a component of graduate and managerial tests. In more complex data interpretation and numerical critical reasoning questions, blocks of information are provided
that require manipulation and interpretation. These questions appear in most general aptitude tests because employers usually want some indication of your ability to use numbers even if this is not a major part of the job.Practice Numerical Reasoning Tests Abstract reasoning and diagrammatic reasoning tests measure your ability to identify the underlying
logic of a pattern and then determine the solution. Abstract reasoning ability is believed to be the best indicator of fluid intelligence and your ability to learn new things quickly. These tests are of particular value when selecting people for technical jobs which involve working with abstract ideas or concepts. However, as they also provide the best measure of
your general intellectual ability, you will usually find some questions of this type whichever particular tests you are given.Practice Abstract Reasoning Tests Spatial ability tests measure your ability to manipulate shapes in two dimensions or to visualize three-dimensional objects presented as two-dimensional pictures. Spatial ability is required in production,
technical and design jobs where plans and drawings are used; for example, engineering, architecture, surveying and design. It is also important in some branches of science where the ability to envisage the interactions of three-dimensional components is essential. Spatial ability questions often involve the visual assembly and the disassembly of objects that
have been rotated or which are viewed from different angles, or objects that have different markings on their surfaces.Practice Spatial Ability Tests Mechanical reasoning tests are designed to assess your knowledge of physical and mechanical principles; for example, pulleys, levers, simple electrical circuits, etc. No specialist knowledge is required to answer
these questions, only an understanding of the principles. Mechanical reasoning questions are used to select for a wide range of jobs including the military (Armed Services Vocational Aptitude Battery), police forces, fire services, as well as many craft, technical and engineering occupations.Practice Mechanical Reasoning Tests Fault diagnosis tests are used
to select technical personnel who need to be able to find and repair faults in electronic and mechanical systems. As modern equipment of all types becomes more dependent on electronic control systems (and arguably more complex) the ability to approach problems logically to find the cause of the fault is increasingly important.Practice Fault Diagnosis Tests
Now In data checking tests, you will usually be given two columns of data to check for consistency and you will be asked to mark up any differences. This type of test is used to measure how quickly and accurately errors can be detected in data. It is used to select candidates for clerical and data input jobs, particularly where accuracy is important; for
example, accounting and banking. In these tests, you will usually be given two columns of data to check for consistency and you will be asked to mark up any differences.Practice Data Checking Tests Now In-tray exercises are a sample of the work that you will be expected to do. Often, in-tray exercises involve interacting with a fake email program and
selecting responses to incoming messages via multiple-choice questions. These types of tests can be very broad-ranging. They may involve exercises using a spreadsheet if the job is administrative, or they may include giving a presentation. WikiJob has a good run-down of in-tray exercises. Your test result will usually be a percentile score that is compared
to others taking the test. Usually, scores in the upper 25% of the range (the ‘top quartile') are deemed to have passed. Ideally, your score will then be compared with the results of a control group that has taken the tests in the past. This control group could consist of other graduates, current job holders or a sample of the population as a whole. Your reasoning
skills can then be assessed in relation to this control group and judgments made about your ability. More commonly, your scores will be compared to the other candidates who took the test at the same time. Whilst this does not represent best practice due to the small size of the sample, it is often what happens in real life. How to Prepare to Take an Aptitude
Test Spend your preparation time wisely. Many people find themselves with only one or two days to prepare for aptitude tests. This is enough time to prepare, provided that you are systematic. How to prepare: Find out what type of aptitude test you are taking. You may need to ask. Most employers will give you a few practice questions to familiarise yourself
with the test setup. Sometimes, you can determine the provider of the test (the big names are SHL, Previsor, Cubiks, among others) and find tests geared for those providers, as well as more sample questions on their websites. Use the information on this website to get an idea of the different types of questions. Try to speak to other candidates who’ve taken
the test if you can. Do practice tests online. We recommend Job Test Prep. Practice Aptitude With JobTestPrepPractice Aptitude Tests Dear users, welcome to Aptitude quiz section. Here you can practice all the latest Aptitude questions and answers for free.Aptitude Questions and Answers with Solutions: Learn & practice latest Aptitude Questions and
Answers with Solutions for each topic. Now, all those Freshers who are preparing for different exams or recruitment tests can get the Aptitude Preparation Stuff from FreshersNow.Com Aptitude page. In this particular page, you can all find Aptitude Questions and Answers for Freshers, General Aptitude MCQ’s, Logical Aptitude Questions, Aptitude Questions
and Answers PDF Download, General Aptitude Test Papers with Answers, Mathematical Aptitude Questions and Answers PDF, Quantitative Aptitude Questions and Answers with Explanation PDF, Aptitude Questions and Answers with Explanation For Engineering Students PDF and much more stuff.So, to enhance your skills logically and arithmetically, you
need to check and prepare the topics. All you have to do now is check them all and try to practice the different problems. Now, can all start your preparation on subjects like Time and Distance, Problems on Trains, Time and Work, Partnership, Ratio and Proportion, and other topics. On this page, you can find the Aptitude Questions with Answers on different
topics.Candidates have to clear the Written Exam while attending the IT Recruitments. So, to help them we have focused on the Aptitude section. Aptitude Questions and Answers will be the most critical part of your Recruitment or Placement Tests. And we have come across numerous people, who are unable to clear the Aptitude Rounds. There are many
reasons for these situations. One of the main reason is candidates are not able to find different models. Even though they find the models, they are not able to get the Answers as well as the Solutions. This resulting them in not knowing the method to solve those particular model problems. Thus, with the help of this Aptitude Questions and Answers with
Solutions page, you can easily take a quiz and also the explanations of each topic and each problem.Aptitude Questions and Answers With Solutions – Practice Test QuestionsSo, all those candidates from this page can get the various Aptitude Questions with Answers and Solutions. These Quantitative Aptitude Questions with Answers and Solutions will
surely cover many topics and categories. Therefore, by checking and preparing according to them will help all the Candidates in many ways. Now, by practicing them all, the aspirants preparing for the Various Competitive Exams like IT Jobs, Government Jobs, Bank Jobs, and RRB Jobs can easily clear the Aptitude Round. We are seeing many candidates,
even though having the core knowledge most of them are not able to get the jobs or Entrance. This is because of there inability to clear the Aptitude rounds. Now, to give a helping hand for all such people, on this page we include Aptitude Questions and Answers with Solutions for different Subjects. Check them all. And Prepare for the best.All the topics
given on this page related to the Aptitude Questions with Solutions will let the candidates cover all the subjects thoroughly. Therefore, this practice will help them with Competitive Exams very much. Also, now you do not need to worry about the answers. Because, in this post, for each and every topic, we have given the answers along with the detailed
solution in a clear manner. Furthermore, candidates can also learn the topics and can take a quiz. That all the candidates can easily understand the descriptions. So, now our team has done some research and gathered some Aptitude Questions. And categorized them according to their subject. Now, if you go to this page completely, you will all get chance
to check the topic Wise List. By clicking on each, you will be redirected to another page. Therefore, there you can check the Various Aptitude Questions and Answers with Solutions from different Placement and Competitive Exams.Download Quantitative Aptitude Questions & Answers with SolutionsNow the list on this page will have subtopics. These will
have Multiple Questions. And very next you can find Answers related to those questions. Do not worry, because we have taken care, to include the solutions for them all.  Therefore, all these will surely help the candidates preparing for any kind of Competitive or Placement Tests easily. All you have to do is practice them all properly. The main key to
Cracking an Aptitude Test is practice. Do more and more Practice. After that, you can surely master the art of doing the problems easily. By doing so much practice, will surely increase your quality of time management.Now, the Questions provided on this page related to various subjects will help you in gaining confidence to attend tests like CAT, GMAT,
GRE, IBPS, MAT, CSAT, Any Bank Exams, RRB, XAT, PSC, SSC, LIC, UPSC, ICET, University Entrance Tests, IT Career Placements, and other Government Recruitment / Entrance Tests. So, our team from the FreshersNow.Com is hoping that this Aptitude Questions and Answers with Solutions will help you all in reaching your goal by practicing. And feel
free to share this page with your friends too. So that they can utilize the stuff on this page. And you can comment down and tell us, furthermore, if you want to get information about any other stuff, we will surely try to get them for you.
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