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know	some	of	our	amazing	people	and	communities.	look	behind	the	logo	and	learn	about	the	people	who	make	revival	what	it	is.	life	in	aviva	wellbeing	special:	dealing	with	loneliness	22	dec	2021	in	this	special	episode	well-being,	johnny	talks	about	loneliness	with	dr.	rob	rose,	chief	medical	officer	in	aviva.	hear	of	johnny	and	rob	life	in	aviva	our	anna:	for	example,	someone	complained	of	a	conserving	egg	that	went	wrong,	that	missed	24th	Nov	2021	anna	stone,	archivist	group,	in	keeping	people	honest,
preserving	aviva	to	395-year-old	archive.	others	describe	it	as	the	most	important	insurance	file	in	the	united	kingdom,	but	for	anna,	it’s	032s;	read	more	life	in	aviva	bringing	a	new	perspective	through	the	neuroinclusivity	17	Nov	2021	neuro-diverse	individuals	are	underrepresented	at	the	workplace	and	employers	are	losing,	says	owen	morris,	md,	personal	lines,	aviva	general	safe.	read	more	life	in	the	history	of	aviva	joe	8	oct	2021	joe	works	for	revival	in	the	united	kingdom	and	has	lived	with	an
addiction	in	gambling	for	almost	twenty	years,	although	it	is	only	in	its	first	thirty	years.	This	is	his	story.	read	more	life	in	the	aviva	features	browse	our	site	to	learn	more	about	us.	•	Josuï160;	the	information	published	in	this	section	is	intended	exclusively	for	use	by	the	members	of	the	media.	•	Josu160;	customers	must	not	rely	on	the	information	contained	in	these	news	releases	to	form	the	basis	of	investment	decisions.	jump	to	the	winners	‘Josep	124;	jumping	to	the	‘Josué	124	methodology;	see	pdf	a
future	of	the	industry	is	as	promising	as	its	young	talent	‘800’	and	the	need	to	rejuvenate	the	workforce	of	the	insurance	industry	is	critical	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â
Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	Â	ÂBeing	a	growing	number	of	retirees	in	an	aged	work,	a	priori,	counseled	slowtevator.	They	should	also	reinforce	the	recruitment	of	people	with	an	analysis	and	automation	of	advanced	advanced	data	To	feed	a	more	fast	and	effective	digital	transformation.	"These	findings	resonate	with	the	experience	of	two	of	the	IBC	elevation	stars	of	this	year.	After	immigrating	to	the	Canada	of	Iran	in	a	young	age,	Armin	Habibi	grew	up	at	GTA	and	entered	sales	at	the	age	of	18,	initially
helping	his	hand	to	sell	products	at	Trade	Shows	on	Ontario	before	discovering	safe	in	college.	In	the	beginning,	Habibi	believed	he	was	a	dry	and	boring	field.	â	€	œAfter	having	a	better	understanding	of	the	products	and	how	the	broker	channel	works,	I	could	not	have	been	more	wrong	about	itâ	€,	says	Habibi,	who	wrote	more	than	700	new	politics	and	managed	more	than	500	customers	Since	he	joined	Insureit	Group	in	2018.	â	€	œI	think	the	insurance	is	one	of	the	most	complex	and	fascinating
indourents	in	the	world.â	€	Despite	growing	in	a	family	insurance	-	your	grandmother	gets	or	Reider	Insurance	55	years	ago	â	€	"Tiffany	Reider	also	had	some	equivocies	about	Industry.	She	studied	educational	in	college,	but	ended	up	doing	a	U-turn	of	a	teaching	career	to	enter	the	business	deal.	"Before	joining	the	insurance	industry,	I	thought	it	was	just	a	group	of	old	men	who	used	baggy	facts	together	for	coffee	all	day,"	says	Reider.	â	€	œWe	still	have	many	gatherings	with	café,	there	are	almost	so
many	baggy	suits.	Our	Industry	definitely	has	a	reputation	to	be	seen	as	a	"old	man	work"	with	little	emotion.	It	is	here	that	everyone	is	so	wrong.	Things	are	always	changing.	"Moving	with	times	while	both	Habibi	and	reiders	are	grateful	for	all	that	they	have	learned	from	their	older	colleagues,	they	also	emphasize	the	positives	that	younger	professionals	bring	to	the	table.	â	€	œThe	younger	generation	can	learn	a	lot	from	the	traditional	insurance	and	integrate	this	knowledge	into	the	world	of	modern
insurance,	"says	Habibi.	â	€	œPoring	the	other	side,	I	think	efficiency	is	a	area	that	can	be	much	improved.	I	think	the	older	generation	should	More	open	to	implement	technologies	that	help	the	entire	broker	process.	Even	if	these	efficiencies	have	an	impact	on	the	bottom	line,	making	the	work	of	more	seamless	broker	can	reap	rewards	in	different	ways,	[as]	attracting	and	retaining	younger	talents.	RÃ	©	Ider	echoes	this	feeling,	noting	that	those	with	more	experience	in	the	industry	had	been	a	huge
help	in	the	navigation	of	the	current	difficult	market	-	but	it	also	wants	them	to	be	more	open	to	embrace	the	new	technology.	"I	think	the	younger	generations	have	much	to	learn	from	our	older	colleagues,	but	also	have	so	much	to	teach	them	as	well	â	€"	says	Reider.	"They	have	so	much	experience	and	things	to	offer	us	that	I	think	sometimes	we	deny	because	we	do	things	differently.	Although	she	is	now	a	senior	manager,	she	admits	she	was	still	struggling	to	overcome	the	static.	,	¬	"No	matter	how
many	framed	certificates	you	have	hanging	on	your	wall	or	as	a	professional	that	you	dress,	there	will	always	be	those	people	who	do	not	want	to	deal	with	you	because	you	look	very	young	to	know	what	you	are	doing	"She	says."	This	is	a	challenge	that	I	experiment	at	least	once	a	week.	Meanwhile,	Habibi	says	one	of	the	most	difficult	challenges	he	faced	has	struggled	to	combine	the	expectations	of	consumers	of	super	fast	response	times	an	industry	that	can	often	be	slow.	The	marketing	process	can
take	time,	especially	in	larger	accounts,	"he	says.	Ã	â	€"	A	our	world	becomes	more	digitally	advanced,	consumer	expectations	have	increased.	However,	due	to	the	nature	of	our	work	and	the	current	market	environment,	the	time	back	to	the	achievement	of	quotations	does	not	always	meet	the	expectations.	The	change	is	happening,	although	the	habibi	and	the	review	have	seen	paper	the	materials	based	on	the	form	of	digital	technologies,	and	habibi	lauds	new	portals	to	cite,	connect	and	of	policies,
which	have	modernized	the	insurance	process	in	recent	years.	Rever	recognizes	thatWhen	I	first	started	in	the	industry	five	and	a	half	years	ago,	we	sent	and	faxed	it,	she	says,	when	I	first	started	the	transition.	You	would	not	dream	o	f	sending	a	policy	without	a	signed	signature	in	ink.	Today,	we	are	transferring	electronic	funds,	providing	electronic	signatures	for	policies,	and	many	of	our	major	companies	have	portals	that	we	work	in.	The	pandemic	also	©	gave	young	insurance	professionals	a	chance
to	shine.	At	the	beginning	of	the	COVID-19	outbreak,	Habibi	did	its	best	to	help	others	by	providing	extra	payment	flexibility	to	their	customers.	And	when	the	first	one	is	©	With	more	than	70%of	our	team	working	at	home	due	to	age	or	being	immunocompromised,	we	suddenly	had	desks	that	previously	had	45	employees	reduced	to	six."She	says.	We	are	closed	to	the	public	and	have	had	to	create	new	inventive	ways	of	meeting	our	clients	within	the	government	guidelines	for	COVID.	Making	a	mark	For
those	who	start	in	insurance,	Habibi	advises	them	to	take	it	slow	and	build	a	sound	knowledge	base.	There	are	so	many	aspects	to	this	business,	and	you	must	try	to	learn	as	much	as	you	can,	he	says.	The	Knowledge	©	everything	in	this	industry,	and	the	more	you	know,	the	more	successful	you	will	be.	It'll	take	time.	Reider	suggests	taking	this	process	of	collecting	knowledge	to	the	next	level,	looking	out	for	his	own	company.	"Being	a	sponge,"	she	says.	Get	in	and	get	involved	in	the	industry.	There	is
much	more	to	it	than	just	the	clerk	in	which	you	work.	Over	the	next	week	©	each,	both	Reider	and	Habibi	have	their	established	points	of	view	to	establish	themselves	more	as	industry	leaders.	In	ten	years,	I	would	like	to	build	a	team	of	sales	professionals	and	lead	them	to	success	in	the	brokerage	world,	Habibi	says.	I	believe	in	the	power	of	a	team	and	would	be	grateful	to	be	on	one	to	advise	Generations	based	on	my	experience.	In	this	context,	the	objectives	of	the	company	are	essentially	the
following:	the	objectives	of	improving	the	balance	between	men	and	women.	Our	industry	©	Women,	but	less	than	twenty%	of	these	women	occupy	managerial/executive	positions,	she	said.	My	hope	©	that,	by	getting	as	involved	as	possible,	I	can,	with	my	peers,	help	to	change	this.	ItONON	©	There's	no	excuse	for	that	percentage	t	o	be	so	low.	Sierra	Leone	is	a	girl.	Cam	Mitchell	Business	Development	Manager,	Gore	Mutual	Insurance	Company	Chukwuma	is	Jill160;	Ejieh	Manager,	Cognitive	Analytics,
Gore	Mutual	Insurance	Company	Cody	Macpherson	Account	Executive,	KASE	Insurance	Jennifer	Borges	Commercial	Auto	Manager,	Gore	Mutual	Insurance	Company	Jennifer	Jackson	Director	of	Business	Development,	Cheep	Insurance	Naheed	Jaffer	Senior	Actuarial	Manager,	Aviva	Canada	Olga	Tchoueva	Account	Manager,	Wilson	M.	Beck	Insurance	Services	Trent	Brown	Insurance	Broker,	dbi	Brokers	Ltd.	is	neglect160;	Adam	Di	Stefano	Account	executive,	Ferrari&Associates	Insurance	+Financial
Services	Aimee	Walker	Junior	account	manager,	RiskTech	Insurance	Services	Armin	Habibi	Associate	Broker,	Insureit	Group	Aun	Japanwala	Corporate	Insurance	Brokers,	Lyon	+Butler	Insurance	Brokers	Brent	Lariviere	Account	Manager,	A-WIN	Insurance	Christa	MacNeil	Specialist	in	Service	©	Technics,	Guardsman	Insurance	Services	Christopher	Aloussis	Broker	Success	Manager,	APOLLO	Insurance	Colette	Thibodeau	Technology/Social	media	advisor,	Leduc	Insurance	Agency	Connor	Lea	Business
Development	Manager,	Fuse	Insurance	Daniella	Sam	Data	and	expert	witness,	Aon	Danielle	Cugliari	Senior	subscriber,	AIG	Canada	Darrin	De	Stephanis	Senior	subscriber,	Intact	Insurance	Denae	Popp	Insurance	Adviser	In-House,	Surex.	with	Dounia	Khali	Financial	lines	practice	leader,	Benning	Canada,	Allianz	Global	Corporate	152Specialty	Eddie	Yu	Managing	partner,	Billyard	Group	âHaraâ	Burlington	Wes	Gurpartap	(Garry)	S.	Pandher	Sales	Director,	Able	Insurance	Brokers	Brokers	Karimullah
Executive	Commercial	Account,	Leibel	Insurance	Group	Hantao	(Eric)	Yang	Team	Leader,	UW	Securers	Brokers	Khan	Insurance	Broker,	Billyard	Insurance	Missionary	East	James	Underwriter	Corporation,	Ownership	and	Accident,	Burns	Wilcox	Jessica	Anderson	Manager,	Broker	Services,	Axis	Insurance	Manager	Judith	Pila,	Capital	Brokers	Julie	Bordignon	Broker	Success	Manager,	Apollo	Insurance	Kate	Shaw	Underwriter,	Executive	Solutions,	Sadness	Insurance	Insurance	Krishna	Patel	Manager
Operations,	Burns	$Wilcox	Canada	Kyle	Albert	Partner,	Senior	Advisor,	Lloyd	Sadd	Correctors	Laurence	DUBE	EQUIPE	EQUIPLE,	SPECIAL	CHESES	RISK	MADISON	CHEFFINS	Broker	Engager	Engager	Engine	Manager,	MAGDALEN	INSURANCE	APPOLLO	Sokolova	Operational	innovation,	Data	©	Performance	Manager,	April	Canada	Maria	Novelia	Associate	Marketing	Broker,	Jt	Insurance	Services	(Canada)	Marie-Claude	B	©	Langer	Director,	Quebec	Office,	Paul	Insurance	Channell	Correctors	Mark
Andrew	Co.	Insurance,	Billyard	Insurance	is	Mississauga	East	Matthew	Ablakan	Register/	Owner	Insurance	Choice	Michael	Caron	Producer	Group,	Miran	Saradzic	Multiline	Executive	Account,	Hub	Monika	Slomczewski	Case	Analyst,	Allianz	Global	Corporate	Specialty	Nafees	Ahmad	Underwriter,	Ches	Special	Risk	Paige	Registered	C	Insurance	Director/	Accounts	Insurance	Manager	Philip	Schuman	Vice	President,	Business	Lines,	Wilson	M.	Beck	Insurance	Services	Rina	Arce	Jt	Security	Services	Ross
Sabiston	Commission	Line	Advisor,	AC.-D	Insurance	Ryan	McKenna	Executive	Account,	McDougall	Insurance	Sam	Manager,	RSA	Canada	Sam	Jazayeri-Moghaddas	Team's	Leader,	Primeservice	Insurance	Sharon	Young	Claims	Consulting	Commercial	Risk	Solutions,	Aon	Stephen	Senior,	Trisura	Insurance	Corporation	Steven	Miotto	Subscriber,	Allianz	Global	Corporate	&Specialty	Tiffany	Reider	Vice	President,	Reider	Insurance	Tijana	Djokic	Risk	Control	Consultant	©	Senior,	RSA	Canada	from	maroon,
Insurance	Business	Canada	invited	insurance	professionals	from	all	over	the	country	to	name	their	most	exceptional	talent	for	the	annual	Rising	Stars	list.	The	Nominees	had	to	be	35	or	inferior	(from	Maron	31,	2021)	and	committed	to	an	insurance	career	with	a	clear	passion	for	industry.	In	order	t	o	maintain	a	focus	on	new	talent,	only	nominees	who	did	not	have	Aham	Ahangdorf	t	were	previously	recognized	as	an	IBC	Rising	Star	were	considered.	It's	Joshua	160;	IBC	received	over	a	hundred
nominations,	covering	young	professionals	working	in	a	wide	range	of	insurance	jobs	across	Canada.	The	Nominees	were	asked	about	their	current	role	in	the	insurance	industry,	their	key	achievements,	career	objectives	and	contributions	to	shaping	industry.	The	recommendations	of	leading	industry	managers	and	professionals	were	also	taken	into	account.	It's	Rayna160;	It's	safe	to	stay	in.	It's
patipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipatipati.IT
IS	MENS160;	This	criterion	is	NICA,	to	limit	the	list	to	the	61	of	industry	Josiat160;	professionals.	Hello?
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